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HISTORY

• 19th century: Csemegi Kódex (1878) brings a change – prisons born

• „Csillag” – layout of a star

• 2015 Prisons Code: modern
• security

• pedagogical-psychological

• and social aspects
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BACKGROUND

• Previously under the Ministry of Justice – now Home Office

• Types of prisons: 
• strict – medium – light regime
• within the same establishment – but regimes separated
• differences between the regimes:

• freedom (of movement)

• daily schedule

• surveillance (control)

• opportunity of work



PROFESSIONALS WORKING IN PRISON

• colonel – in charge

• security surveillance

• reintegration officer (used to be called „pedagogue”)
• degree in law enforcement (Police Academy) or pedagogue, social worker
• responsibilities: rehabilitation and free time activities, personality development, 

individual development plan, administration
• 100-120 inmates/reintegration officer

• psychologist
• for the workers and for the prisoners (individual and group therapy)

• probation officer (patron)

• administration (financial, secretary, etc)

→ overall: increased workload





CHANGE IN NUMBERS

• Legal changes - „Act of Three Strikes” – number grows

• Juvenile – number drops due to correctional institutions

• Women: smaller in number – only 2 prisons for adult women; 1 for
juveniles

• Juvenile prisons are not so crowded compared to the adults

• Foreign nationality: 5.19% in 2015 -> slight increase compared to
2014’s 4% -> BUT 42.47% of the foreign population is from the EU!







EDUCATION IN PRISON

•Main areas of reintegration
• getting acquainted with the personality of the prisoner
• employment

• schooling

• free time activities
• family and social ties

• At the time of imprisonment:
• psychological, health, employability, pedagogical examinations



Types of education

• Formal – non-formal – informal
• Formal: school education
• Non-formal: workshops
• Informal: peer-to-peer, alternative → less elaborate



Formal education: school

• Hungary: compulsory education – until 16 

• elementary school – obligatory

• high school (lycée) – not everywhere

• some inmates do their degrees (uni) in distance learning – not common

• vocational training (carpenter, painter, locksmith, etc)

• requirements based on Education Act

• competence-based material no (singing, PE, drawing lessons) only
„regular” subjects

• education is executed from the outside (not provided by reint. officers)









Non-formal and informal education

• Informal – not organized well in HU
• excursions – based on behaviour (aim: not always to gain

knowledge but to experience how to function outside)

• Non-formal
• varies in prisons

• workshops: music, art, film, chess, sport, religious education, IT



CHARACTERISTICS OF PRISON EDUCATION

• Accessibility
• open for everyone

• regular evaluation – tests, marks, etc

• weaknesses:
• books not available – cannot be taken in cell

• low original (given) knowledge

• no special methodology

• inner motivation missing – motivated by scholarship

• strengths: 
• small number classes

• individual characteristics always in sight



CHARACTERISTICS OF PRISON EDUCATION

• Challenges
• how to motivate – filter who and why wants to study
• „creation of statistics”
• lack of concetration – not used to studying (IQ, family background, socialization backdrops)
• special requirements from pedagogues
• accessibility of learning material (books)

• Resources
• teachers civilians – civil actors in edu
• social workers, pedagogues often do their field work in prisons

• Opportunities
• small number classes
• projects – from the outside (EU-based in education – supporting vocational training – aim: 

employability)
• individual learning plan – new aspect in pedagogy in prisons
• Outlining new training projects (life-leading competences, family life, etc)



TEACHING CITIZENSHIP VALUES

• In non-formal
• sensitivity programs – human rights, preconception, empathy, minority

(disabled, etc)

• mediation

• restorative justice

• life leading skills (financial, employability, family ties)

• In formal education
• social and Civil Values (knowledge) – small number of courses

• no legal education, etc



PRISONERS AFFECTED 

• before release

• w/ good behaviour

• voluntarily

• projects outline aspects and preferences



BEST PRACTICES – INSPIRING ACTIVITIES

• executed from the outside – not addressing civil values directly but
reintegration and developing social competences
• eg. by Foresee Research Group: 

• prison mediation

• sensitivity trainings

• experiential education

• „tale therapy”

• health days

• prison mission

• relaxation, meditation, yoga (in Tököl)

• right brain drawing

• theatrical groups



BEST PRACTICES – WITH CIVIL VALUES

• EU – how to be a good EU citizen → training



NATIONAL STRATEGY on VINFL

• life-long learning program – HU strategy in 2005

• new element of this:
• multicoloured aims (eg.: tailored individually – vocation, grammar

school, etc)

• available for everyone

• competence-based

• supports knowledge gained outside school (private tutoring, 
distance learning, open university)

• new learning culture



NATIONAL STRATEGY on VINFL - RESEARCHES

• „Political” education
• Rights

• legal knowledge

• understanding politics, democracy

• Civil values in public education – ongoing research
• to see the characteristics of pupils and teachers

• In Prison: Ákos Gocsál (only local research)
• civil values – to what extent the inmates know – about they rights and responsibilities

→ researches show the importance of civil values education



EXPECTATIONS – why the need

• forward looking and necessary

• teaching civil values in HU prison culture is not a strong element



CROSSED ANSWERS

• prisoners know certain rights but not all – incomplete knowledge

• cultural and social differences (within country, not only between
countries!)

• rejection – not being open → possibility, won’t understand why they
need this (importance of the interviewer!)


